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Note : This paper is of two hundred (200) marks containing four (4) sections. Candidates
are required to attempt the questions contained in these sections according to the
detailed instructions given therein.

qi:  TE TUS W (200) 3R F € TS THH AR (4) TS § | 3nAIGT B TAH THIET UL & W
37T 2 T Toregye e el o STAR ST € |
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SECTION -1

G-I

Note : This section consists of two essay type questions of twenty (20) marks each, to be

answered in about five hundred (500) words each. (2 X 20 = 40 marks)
qAT: U T A NG9 3 F q FETh U § | T 1 3T T U @ (500) s H

TUAT T | (2 % 20 = 40 37F)
I. Discuss the contribution of bio-psychology in understanding human behaviour.

HFETT ERR Ht qHE & o1 Sa-HAifas i e s foe=mn s |

OR / 3=

Critically evaluate the reductionistic approach of scientific psychology.

e AR T =IO JUNTH T AT o hired |
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In what way Psychology helps in optimising the cognitive potential ?
AT WA Sl TAH FA | AT ohd T8 | FEE T € 7

OR / 3gqat
Discuss the weaknesses and strengths of behaviourism.

ZERRATE hl AT 3R ATkt oht foeremT Y |
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Note :

SECTION - II
ECE | |

This section contains three (3) questions from each of the electives/specializations.
The candidate has to choose only one elective/specialization and answer all the
three questions from it. Each question carries fifteen (15) marks and is to be
answered in about three hundred (300) words. (3 x 15 = 45 Marks)

3@ GUS T TS Ufssh gehe/favmsar @ O (3) U & | el i haol U s
TohTS/feTPIIRTaT ST TSR ST o AT YT ol TR &A1 € | Uk U9 UgE (15) iR HE o
YT ITR AT A 6 (300) 13T H 3TARTA & |

(3 x 15 = 45 37%)

Elective — I / U5 -1
Examine the psychological methods of prejudice reduction with special reference to
caste prejudice in Indian society.
TATIE S FHH A h o FAAE Gt i1 adiefor TRaay # Sd qame « fafme a=y
" ®if |
Drawing upon classical studies discuss the situational determinants of helping
behaviour.

FATHRIT I & YR TR AR Ha8R & RATquieh YRt i == Y |

Citing empirical studies discuss the influence of media on antisocial behaviour.

STHIeTh 3T T STERTT It gU WHIST foRTelt e R Hifar & worel i =il &Y |

Elective — II /3% - II

Discuss the factors which can influence physical growth and maturation in
adolescence.

TReTITere | SIRIeR forehTe 37X IRTereIdT hl TTierd sheet &t ShIXeh ohi forereT &hi |

Describe the cognitive and behavioural components of moral development.

fcren forepTa o H3THTcHh 3T SHIeRUTeh S&ehi 1 U1 &Y |

Describe the key concepts involved in phonological development.

THeR T | STt I STagRUNST 1 auH Y |

Elective — III / B3 — I1I

Discuss various dimensions of teaching. Explain characteristics of an effective
teacher.

AT o Tt STETHT Bt ==l o | THTSRIeT STEATTeh hi farersamd T &Y |

Which individual differences need special consideration for guidance and counselling
in secondary schools ? Why ?

HTEATe Thell H AR 3R WS & fordt i 9 safeaa fa=rarstt R e e fear st
=ited ? 4t ?

Discuss various types of motivation. What is the relation between motivation and
learning ?

fafsr =T TepR =i SAfTomaTt bt feeremT sl | AR X 31ferTs & sre = qrara g ?
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Elective — IV / % — IV

3. Propose a training plan for stress management for middle level executives.
e TR o HIAUTCIohT o ToTdl TTa T Shi TTTeT0T JISTT ol JReTd TR Y |

4, Discuss strategies to improve work culture in a small scale industrial unit.
T UH i ST e B A TEh(d GERA i OHITTET st faaemr oL |

5. In the light of recent researches discuss procedures of training to improve work
culture.

T &1 o VI 1At o WehTeT H Shrd-eehid GERA o {o13 WTSTeToT ohi Uishanati sh ferererr o |

Elective - V /8% -V

3. What do you understand by Community Mental Health ? Explain various intervention
methods in improving it.
AR TGS @R | 37 947 FHerd € 7 39 GuRA & fafy= gxaeiy fafeat =it we
ol

4, What are various levels of Mental Retardation ? Explain functionality and non-
functionality at each level.

TEes HeaT o fafiT= T - € ? Ucdieh TR R YR TcHehdl 3R TR-UehIaTcHehdT sl T & |

5. Describe the process of systematic desensitization in the treatment of Phobias.

i (HIfer) o ITUR H e faHag-1enor i Ufsham 3T ot & |
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SECTION - 11I

TS - II1
Note : This section contains nine (9) questions of ten (10) marks, each to be answered in
about fifty (50) words. (9 x 10 = 90 Marks)
Ae:  TH TS ¥ 339 (10-10) 37hi & =t (9) TR € | AP U T IR T IO (50) V=T H
T € | (9 X 10 = 90 3i=)
6. Differentiate between operant and classical conditioning.
TShATIRIE 3T ST 3TIRe o e 3T e |
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7. Give one multi-stages model of memory and explain it.

Tl T U Tg-TRIT HSe o1 3R 3Teht AR Y |

8. Describe the basic structure of language.

T Sht GoToIe G ol U Y |
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0. How the strength of power motive can be assessed ?

TferRT STTIROT 3 et ShT Godlich fohd TR foham T qehetl & 2
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10. What is regression argument ?

oo eh T € ?
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1. Describe epigenetic model of human development proposed by Erikson.

TR gRT I AT {96 & I¥ayS=-TcHe HSel o Jui Y |

12. Why we use rotation in Factor Analysis ?

TE (I HRP) FTeIsoT H 1 GO T STFRT A K § 7
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13. What is Factorial Validity ?
I AT T E ?
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14. Give a brief description of non-invasive methods of studying brain.

TiETSh ol 7T T i TR-Deeh fafedl o1 YT | 9o &Y |

SECTION -1V

-

gs -1V

Note : This section contains five (5) questions of five (§) marks each based on the following
passage. Each question should be answered in about thirty (30) words.

(5 x 5 =25 Marks)
qAe: @ s § FEfaiad aResg W aid e (5) U9 & | Ui U9 o1 St AT o (30)
IR T ST € | Tcdeh U9 U (5) SR 1 E | (5 x 5 = 25 3)
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A positive reinforcer is a stimulus or event which, when it is contingent on a
response, increases the likelihood that the response will be made again. A negative
reinforcer is a stimulus or event which, when its cessation or termination is contingent
on a response, increases the likelihood that the response will occur again. A punisher
is a stimulus or event which, when its onset is contingent on a response, decreases the
likelihood that the response will occur again. In omission of reinforcement, or
omission training, positive reinforcement is withdrawn following a response. This has
the effect of decreasing the likelihood of the behaviour leading to the removal of
positive reinforcement.

Escape learning is an example of instrumental conditioning based on negative
reinforcement.

In avoidance learning, the learned response is made before the onset of a
noxious event and thus prevents the learner from being exposed to the noxious event.
The noxious event is therefore avoided. Avoidance learning is explained in terms of
the concepts of species-typical defense reactions and safety signals. Extinction of
avoidance learning is often quite slow.

Punishment decreases the likelihood that a response will be made and is thus
involved in learning what not to do. Among the factors involved in the effectiveness
of punishment are its intensity, its consistency, the contingency between behaviour
and punishment, the strength of the response being punished, and adaptation to
punishment. Punishment may be quite effective when it is used to suppress one
behaviour while, at the same time, positively reinforcing other behaviours.

YHRICHSE JAEe IEIUh A1 JeAT € ST, ST 98 3Tfhar W R el € d, 39 1 ot
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A Tt SFER I G T HH FHA T A & |

T SATEATH, FhRIcHh Jeel IR SR FHeh 3ot ol SR & |

URER AT H, B T2 % Y& 8 9 U9 difecaqul Sfshar bt STt € S diee ool s
IR FT ST TIEAT A | ehell € | TRIeTd BT AT | X T&T STl € | URER 31T =t
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URER AT T foei 3TRaR Il ST BT € |
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R 3R 3 & g R, dfed g9 arelt SR o 9T, 3R S % W SFFe | 3%
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15.  What is the difference between escape learning and avoidance learning ?

TeATE AT 3R INER AT & ot o1 3T & 2

16. Is punishment equal to avoidance learning ?

1 <€ IHER AT & GHH & ?
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17. What are the variables affecting effectiveness of punishment ?

£ I TEUTAT TR TR S aTel =R F1E ?

18. Compare omission, escape and avoidance training.

T, T SR TR TTRTETT Sl Jor o |
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19. Evaluate effectiveness of omission, escape and avoidance training.

e, Tt 3R 9RER UTTeTor 3ht HeTariictal sl Jodih &Y |
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